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1. Objectives 

 

At the end of this module you will be able to; 

 Define Cooperative Learning Strategies 

 Explain elements of Cooperative Learning 

 Differentiate between collaborative and cooperative learning 

 Differentiate between three types of cooperative learning groups 

 Describe various cooperative learning strategies 

 Discuss role of teachers while implementing cooperative learning strategies 

 Describe role of students while implementing cooperative learning in classroom 

 List benefits of cooperative learning 

 Discuss limitations of cooperative learning 

  

2. Introduction to Cooperative Learning 

Teaching and Learning does not involve mere presentation of the information or 

exposure to the content. It is not sufficient to allow learners to learn in terms of 

understanding and knowledge construction. However it can be achieved optimally 

when students are actively involved in the process of learning. This objective can be 

achieved by means of introducing cooperative learning in the process of teaching – 

learning. 

 

In this session, we will focus on various aspects associated with cooperative learning. 

These are the aspects which ensure active participation of students in the process of 

learning.  

 

Before beginning, let’s take a quick overview of some of the terms which are 

associated with classroom teaching – learning process.  

 

2.1   Individualistic, Competitive and Cooperative Learning 

In our education system, interactions between ‘Teacher and Student’ and 

‘Student and Learning material’ are majorly focused upon. These two types of 

interaction, however, are not the only forms of interaction in any educational 

setup. The interaction that influences learning the most is ‘Student-Student 

Interaction’. Here teacher plays crucial role in arranging these interactions. 

 

Thus it can be said that, in any educational setup, the pattern in which students 

learn can be categorized in three different ways- 

 Individualistic learning: 

In this type of learning students learn by themselves to achieve goals which 

are unrelated to those of others. Individual goals are assigned every day and 

based on that students are evaluated. No communication or interdependence 

observed among students for reaching assigned goal. 
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 Competitive learning 

In this type of learning, students work against each other to achieve goal 

that only one or very few can attain. For getting benefit or reward, students 

needed to work faster and with greater efficiency than their peers. 

 Cooperative learning 

In this types of learning, students work together to accomplish shared goals. 

Here, students focus on their learning as well as learning of their group 

members. 

Nevertheless, each learning pattern has its pros and cons. In an ideal 

classroom all these learning patterns should be used wisely and 

appropriately. But in the world of competition the cooperative approached 

shadowed by remaining two. With changing work culture, society’s demands 

from education are also changing. In today’s world, working in team or 

working as a team player is considered as an asset. Thus students should be 

given the opportunity to develop their cooperative skills. With this thought in 

mind, let’s begin with meaning of cooperative learning. 

 

2.2   Meaning of cooperative learning 

Cooperative learning is comprised of two words; “Cooperation” and “Learning”. 

So collectively it focuses on working together to achieve desired goals.  In a 

very broad sense, cooperative learning reflects working together on some task 

in a way that encourages individual learning through process of collaboration in 

groups. 

Thus it can be said that, cooperative learning motivates individuals to get 

engaged in a social process and at the same time encourages them to achieve 

their desired end result. It usually involves people working in groups (at least 

two people are involved, usually more). There may be “group products” towards 

which learners are working and there may be “individual products” which are 

achieved through the people in the group helping each other deal with their own 

individual learning concerns.(Agarwal and Nagar, 2011, p.19). 

 

2.3   Definition of cooperative learning 

Cooperative learning can be defined as a structured, systematic instructional 

strategy allowing small heterogeneous groups to work together to achieve 

common goal.  

Some of the recent definition of the cooperative learning include:- 

 Activities involving a small group of learners who work together as a team to 

solve problem, complete a task, or accomplish a common goal. (Artzt and 

Newman, 1990) 

 A task for group discussion and resolution (if possible), requiring face-to-face 

interaction, an atmosphere of cooperation and mutual helpfulness, and 

individual accountability. (Davidson, 1990) 

 According to Johnson, Johnson and Holube, (1994) “Cooperative learning is 
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the instructional use of small groups through which students work together 

to maximize their own and each other’s learning.” 

 Slavin (1994) defines cooperative learning as “instructional programs in 

which students work in small groups to help one another master academic 

content”.  

 Cooperative Learning is a teaching arrangement that refers to small, 

heterogeneous groups of students working together to achieve a common 

goal (Kagan, 1994).  

From all these definitions it can be concluded that cooperative learning allows 

learners to negotiate, plan, investigate, evaluate their learning outcome 

together. Rather than working individually and in competition with each other, 

students are given with the responsibility of creating learning community where 

all students participate in significant and meaningful ways. 

 

3. Elements of cooperative learning 

There are five Fundamental elements of Cooperative learning. These are: 

 

 

 

3.1    Positive Interdependence  

‘Positive Interdependence’ is the FIRST essential cooperative learning element. 

While working in the cooperative learning group, learners must feel that they 

need each other in order to complete their group’s task.  It reflects on working 

together to achieve common goal and caring about each other’s learning.  

Where any one of the team members fails to do their part, everyone suffers the 

consequences. 

Positive Interdependence is a heart of cooperative learning. Learners must 
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believe that they sink or swim together. 

 

3.2   Individual and Group Accountability 

‘Individual and Group Accountability’ is the SECOND essential cooperative 

learning element.  It means the group is accountable for achieving its goal and 

each member must be accountable for contributing fair share in order to achieve 

group goal. 

 

Individual and Group Accountability emphasizes on the belief that “I” is 

important for “we” to reach the goals successfully. Thus each member should be 

held responsible for contributing his / her share of work and it is very essential 

that team members know that they cannot “hitch-hike” on the work of others. 

 

3.3   Group processing 

‘Group Processing’ is the THIRD essential element of Cooperative learning. 

Group members should communicate openly with each other regarding group’s 

triumphs and areas of concern with equal emphasis. Group needs to describe 

what member actions are helpful and unhelpful and make decisions about what 

behaviours to continue or change. 

 

Group processing should be practiced in order to keep the track of how well the 

group has achieved its goals and further to maintain effective working 

relationships with group members.  

 

3.4   Small group skills 

‘Small group skills’ is the FOURTH essential element of Cooperative learning. 

Small group skills are required in order to function effectively as a part of group. 

Group members must learn how to be motivated and how to motivate group 

members to achieve the goal or to complete the task. 

 

Small group skills are basic teamwork skills. Group members must interact with 

each other for providing effective leadership, making decisions, building trust, 

communicating and managing conflicts. 

 

3.5   Face-to-face Promotive Interaction 

‘Face-to-face promotive interaction’ is the FIFTH essential element of 

Cooperative learning. It promotes problem solving among the group members. 

It also refers to the physical set up of the group.  Students needed to be 

grouped together facing each other as it provides the opportunity to discuss and 

test ideas presented or knowledge built or resources shared amongst the group 

members.  

Face-to-face promotive interaction focuses on group members promoting each 
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other’s success. In addition to this, it promotes care, respect and 

encouragement between group members so they all are motivated to achieve 

their goal. 

 

4. Collaborative learning and Cooperative learning 

Cooperative learning and collaborative learning are used as synonyms, by various 

educationists. In point of fact, these two types have few common aspects which 

overlap with each other. But these are two different terms. Let’s try to figure out the 

difference between these two types of learning.   

 

4.1   Difference between cooperative learning and collaborative learning 

Many a times, terms Cooperative Learning and Collaborative Learning are used 

interchangeably. This is sensible, as both favour small-group active student 

participation over passive, lecture-based teaching. Each requires a specific task 

to be completed. In both the methods, various roles are assigned to students 

though collaborative learning can have fewer roles assigned. In both situations, 

student members are required to possess group skills though cooperative 

learning may include this as an instructional goal. Still, cooperative learning is 

usually more structurally defined than collaborative learning. 

 

Collaborative learning is a method of teaching and learning in which students 

team together to explore a significant question or create a meaningful project. 

One can say that Cooperative learning is a specific kind of collaborative learning. 

In cooperative learning, students work together in small groups on a structured 

activity. They are individually accountable for their work, and the work of the 

group as a whole is also assessed. Cooperative groups work face-to-face and 

learn to work as a team. 

 

Following are some of the major points of differentiation between Collaborative 

Learning and Cooperative Learning: 

 

 In Cooperative Learning, group members work together on given task or 

problem or on specific assigned roles. On other hand, in Collaborative 

Learning, group members are asked to organize their efforts and decide 

amongst themselves the roles to be played by group members. 

 During cooperative session, facilitator can move between groups, observe the 

group interactions and intervene if required. In Collaborative Learning, this 

does not take place essentially. The facilitator does not monitor the groups 

actively. 

 During cooperative sessions, generally facilitator sum up the session. And at 

the end groups either report briefly the discussions conducted in the group or 

submit a report of group activity for comment. In Collaborative Learning, 
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students work on the task assigned and submit on the final date.  

 Group dynamics tend to be more important in cooperative learning. Students 

are generally given training in appropriate small-group social skills (e.g. 

listening, giving feedback, conflict resolution) and there is periodic review of 

group dynamics and performance. While using Collaborative Learning it is 

generally assumed that students already possess the necessary social skills 

and if any such situation arises, then group solves it on their own. 

 In essence, cooperative learning might be more structured than collaborative 

learning. The difference arises from differences in aims and objectives. 

Cooperative Learning emphasises mastery of facts, development of cognitive, 

personal, and social skills while Collaborative Learning is possibly more 

focused on development of autonomy and knowledge construction.  

 

5. Types of Cooperative learning groups  

Johnson, Johnson and Holubechave identified three types of cooperative learning 

groups. These are: Formal, Informal and Base groups. Teacher can use any kind of 

group considering the purpose. Let’s know more about these types.  

 

5.1   Formal Cooperative Learning groups 

Formal cooperative learning consists of students working together, for one class 

period to several weeks, to achieve shared learning goals and complete jointly 

specific tasks and assignments (Johnson, Johnson, & Holubec, 2008). 

 

5.2   Informal Cooperative Learning groups 

Informal cooperative learning consists of having students work together to 

achieve a joint learning goal in temporary, ad-hoc groups that last from a few 

minutes to one class period (Johnson, Johnson, & Holubec, 2008). 

 

5.3   Cooperative Base Groups 

Cooperative base groups are long-term, heterogeneous cooperative learning 

groups with stable membership (Johnson, Johnson, & Holubec, 2008). 

 

 

No. Criteria Formal Group Informal Group Base group 

1 Duration One class period to 

Several weeks 

Ad-hoc groups. 

(from few minutes to 

whole class period) 

Long term (last at 

least for a year) 

2 Groups 

formed 

Heterogeneous or 

homogeneous 

Turn to your 

neighbour structure 

Heterogeneous 

3 Used for  Reviewing 

homework 

 Focus attention 

prior to lecture 

 Academic 

support 
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 Work on a 

problem 

together  

 Perform a lab 

experiment 

 Write a report  

 Project 

 To break up 

lecture  

 Check for 

understanding 

 Review what was 

said 

 Summarize the 

main points 

 Study for test 

 Make sure all 

are achieving 

routine tasks 

homework, 

attendance 

 Personal 

support 

 Sympathetic 

listening 

 Trust-building, 

cross-cultural 

relationship  

 

6. Historical background of Cooperative learning 

The concept of Cooperative Learning is not new in the field of education. Cooperative 

learning has been around for a very long time. Though the leading researchers of 

Cooperative Learning include Robert Slavin, Roger and David Johnson and Spencer 

Kagan who have slightly different approaches, one can track it down as far as in the 

17th century. Although the term ‘Cooperative Learning’ may not have been used, it 

has been happening in some form for decades.  

 

Following tables throws light on the history of Cooperative Learning. 

Era Contributor Contribution 

17th 

Century 

Comenius Believed that students would get benefited both by 

teaching and being taught by other students. 

18th 

Century 

Rousseau Believed that the individuals must be encouraged to 

reason their way through their own conclusions and 

should not rely on authority of the teacher. 

19th 

Century 

Pestalozzi Wished that a child should himself search out knowledge 

and develop self-reliance. 

20th 

Century 

John Dewey Conducted experimental classroom of which group 

learning was a prominent component. 

 

Researches on Cooperative Learning gained momentum in 1970s when David and 

Roger Johnson started training teachers at University of Minneapolis (Agarwal and 

Nagar, 2011, p.28) 

 

In Mid 1970s Robert Slavin began developing ‘Cooperative Curricula’ and Spencer 

Kagan continued working on ‘Cooperation among children’. Many researchers like, 

ShlomoSharan and Yeal, Sharan, Elliot Aronson, Elizabeth Cohen to name the few, 

worked on the Cooperative Learning but it was in early 1990s that Cooperative 
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learning gained popularity among the educators and in 1996, First Annual 

Cooperative Learning Conference was held at Minneapolis (Agarwal and Nagar, 2011, 

p.28). 

 

7. Cooperative learning strategies/Structures 

Cooperative learning strategies are very specific structures that teachers can use to 

organize interactions between students. It is said that Cooperative learning has the 

potential to improve teaching-learning process and its outcome, irrespective of the 

discipline or level of instruction.  Some structures promote interaction between pairs, 

some are best for team work, and others involve the entire class. Kagan has 

developed over 150 cooperative learning structures. Most of the people practice only 

10 – 15 structures on the regular basis.  These cooperative structure or strategy 

consists of specific steps.  

 

Many individuals, apart from Dr. Spencer Kagan, are actively working in the area of 

cooperative learning have developed very effective cooperative learning strategies.  

 

Following table showcases strategies developed by some of the eminent personalities 

from the field of cooperative learning. 

 

No Method/ Strategy Researcher/ Developer 

1 Complex Instruction Cohen 

2 Constructive Controversy Johnson & Johnson 

3 Cooperative integrated Reading and Composition Stevens, Slavin & associates 

4 Cooperative learning Structures Spencer Kagan 

5 Group Investigation Sharan & Sharan 

6 Jigsaw Aronson & Associates 

7 Learning together Johnson & Johnson 

8 Student Teams Achievement Divisions Slavin 

9 Teams-Games-Tournaments DeVaries & Edwards 

10 Team Assisted Individualization Slavin & Associates 

 

Listed below, with a brief description, are some of the cooperative learning strategies 

used popularly by educational practitioners. 

 

1. Circle the sage 

First the teacher polls the class to see which students have a special knowledge 

to share. Those students (the sages) stand and spread out in the room. Students 

surround a sage, with no two members of the same team going to the same 

sage. The sage explains what they know about the topic under discussion, while 

the classmates listen, ask questions, and take notes. All students then return to 
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their teams. Each in turn, explains what they learned. Because each one has gone 

to a different sage, they compare notes. 

 

2. Corners 

Each student moves to a corner of the room representing an alternative. Students 

discuss within corners, then listen to and paraphrase ideas from other corners. 

 

3. Fan-N-Pick 

Each team receives a set of question cards; Student 1 holds question cards in a 

fan and says, “Pick a card, any card!” Student 2 picks a card, reads the question 

aloud and allows 5 seconds of “think time”. Student 3 answers the question. 

Student 4 paraphrases and praises or coaches. Students rotate roles. 

 

4. Fish bowl 

A group of students are chosen to discuss a given topic. The rest of the class 

watches, listens, or reads the transcript of the discussion. A secondary discussion 

occurs concerning the outcomes and process of the first. 

 

5. Inside-Outside Circle 

Students stand in pairs in two concentric circles. The inside circle faces out; the 

outside circle faces in. Students use flash cards, or respond to teacher questions, 

as they rotate to each new partner. 

 

6. Jigsaw 

Each student on the team becomes an “expert” on one topic by working and 

sharing with members from other teams assigned the corresponding expert topic. 

Upon returning to their home teams, each one in turn teaches the group about 

his/her expert topic. Works well for acquisition and presentation of new material 

and review. 

 

7. Numbered Heads Together 

A team of four is established. Each member is given numbers of 1, 2, 3, 4. 

Questions are asked of the group. Groups work together to answer the question 

so that all can verbally answer the question. Teacher calls out a number, for 

instance ‘two’ and each ‘two’ is asked to give the answer. 

 

8. One Stray 

One teammate strays from his or her team to a new team to share information or 

projects. 

 

9. Partners 

The class is divided into teams of four. Partners move to one side of the room. 

Half of each team is given an assignment to master to be able to teach the other 

half. Partners work to learn and can consult with other partners working on the 
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same material. Teams go back together with each set of partners teaching the 

other set. Partners quiz and tutor teammates. 

 

10. Rally Coach 

Partners take turns, one solving a problem while the other coaches 

 

11. Round table 

In teams, students take turns generating written responses, solving problems, or 

making a contribution to the team project. 

 

12. Student Teams Achievement Divisions 

The teacher prepares a lesson and students study worksheets, quiz each other, 

and then take individual tests. The results are combined into team scores by the 

teacher. 

 

13. Talking chips 

Students are asked to discuss a topic in groups. As each student talks, he/she 

places his/her chip in the centre of the table Once a student finishes talking, 

he/she cannot talk until every other “chip” has been tossed into the centre. If a 

student doesn’t have anything to share on this particular topic, they can place a 

chip in the centre at the end. When all chips are down, students retrieve their 

chips and start over. 

 

14. Team - Pair – Solo 

Students do problems first as a team, then with a partner, and finally on their 

own. 

 

15. Teams-Games-Tournaments 

This method is similar to STAD except there is a group competition (tournament) 

at the end of the unit for a team score. 

 

16. Think - Pair – Share 

During the first step individuals think silently about a question posed by the 

instructor. Individuals pair up during the second step and exchange thoughts. In 

the third step, the pairs share their responses with other pairs, other teams, or 

the entire group. 

 

17. Three Step Interview 

Students interview each other in pairs. Then pair shares the answer with adjacent 

pair. 

 

18. Three-Two-One 

After engaging students with a text or a lesson, they are asked to answer the 

following questions: Three things that they have learned from this lesson/from 
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this text, two questions that they still have, one aspect of class/the text that they 

enjoyed. After that, Use students’ responses to guide teaching decisions.  

  

19. Timed Pair Share 

After announcing the topic teacher gives think time, in that time, one partner 

shares answer with other. After time out second partners praise first one. For 

next question, partners switch roles. 

 

20. Webbing 

Students write simultaneously on a piece of chart paper, drawing main concepts, 

supporting elements, and bridges representing the relations of ideas in a concept. 

 

8. Implementing Cooperative learning in classroom 

Implementing cooperative learning strategy in the classroom has various facets 

associated with it. One needs to focus on structuring of five essential elements for 

effective outcomes.  

 

Apart from that instructor or facilitator should take care of the following things for 

optimum result: 

 

8.1   Specifying objectives 

A facilitator should specify academic and social skill objectives prior to the 

cooperative session. Academic objectives help group members to be on task and 

social objectives detail out what interpersonal and small group skills are to be 

emphasized during the session. 

 

8.2   Group formation in cooperative learning 

Group formation is a very crucial step in implementing cooperative learning 

strategies. Facilitator should form groups rather than allowing students to fall in 

groups as per their convenience or choice. This should be practiced because if 

allowed to form groups on their own the best students tend to cluster, leaving 

the weak ones to shift for themselves. Also, friends cluster, excluding some 

students which are not part of their group. 

 

Following criteria can be taken into consideration while forming the groups 

(Felder and Brent, p. 7): 

 

 Form groups of 3–4 students  

Optimal size of the cooperative learning group should range from two to six 

members per group. When students work in pairs, the diversity of ideas and 

approaches that leads to many of the benefits of cooperative learning may 

be lacking. In teams of five or more, some students are likely to be inactive 

unless the tasks have distinct and well-defined roles for each team member. 

Decision of the size of the group should be based on material available or 
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the specific nature of the task and/ or strategy. 

 Make the teams heterogeneous 

The unfairness of forming a group with only weak students is obvious, but 

groups with only strong students are equally undesirable. The members of 

such teams are likely to divide up the homework and communicate only 

superficially with one another, avoiding the interactions that lead to most of 

the proven benefits of cooperative learning. In heterogeneous groups, the 

weaker students gain from seeing how better students approach problems, 

and the stronger students gain a deeper understanding of the subject by 

teaching it to others. 

 

8.3   Arrange the room 

Room arrangement is very crucial for the session development. It should be 

arranged in such a manner that will allow students to sit close enough to 

communicate clearly and effectively without disturbing adjacent groups. Also, 

the facilitator should get a clear access to all the groups.  

 

8.4   Explaining academic task 

Before beginning the session, facilitator must explain steps involved in 

performing the task to facilitate the desired outcome. Facilitator should discuss 

Dos and Don’ts of any task with students. The procedure of cooperative learning 

should be explained in details. Such action ensures effective implementation of 

the strategy and guarantees desired outcome. 

 

8.5   Explaining criteria for success 

At the beginning of the session, students should be informed about the criteria 

on the basis of which there work will be evaluated. 

 

9. Ensuring Five Elements of Cooperative learning 

Positive interdependence, Individual and Group accountability, Group processing, 

Social skills and Face-to-face promotive interaction are the five pillars of cooperative 

learning. Thus while implementing cooperative learning strategies utmost care should 

be taken to ensure that all the five elements are practiced effectively and efficiently. 

 

Following table reflects on some of the ways to practice these essential elements 

while implementing the cooperative learning strategy: 

1. Positive interdependence 

 Positive interdependence can be achieved by means of giving common goal to 

the group members 

 Giving common reward to the group on successful completion of the task 

assigned,  

 Giving common material or resources for sharing and learning  

 Establishing a mutual identity through a group name, flag, logo, or symbol 
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2. Individual and Group accountability 

 Individual accountability can be ensured by assessing the performance of each 

individual from the group and the results are given back to the group and the 

individual. 

 It aids in determining who needs more help, support, and encouragement in 

learning. Thus in long run, learner can gain greater individual competency. 

 Also, a group member will not be able to take a free ride on the work of other 

group member or even compromise on the quality of work as it will directly 

affect group performance. 

 Facilitator may keep the size of the group small. This might ensure greater 

individual accountability.  

 In addition to that, individual tests can be given or students can be picked 

randomly and asked to present his/ his group’s work orally. 

 

3. Group processing 

This element can be endured by means of following four actions 

 Feedback 

 Reflection 

 Setting improvement goals 

 Celebration 

 

4. Social skills 

 Students can get to know each other and learn to trust each other 

 Avoid ambiguity while communicating 

 Maintain accuracy during the discussions 

 Effective conflict management 

 

5. Face-to-face promotive interaction 

 Encourage group members to provide help and assistance effectively and 

efficiently 

 Resources can be exchanged  

 Feedback can be given to each other 

 Influence group member’s efforts  for achieving group’s goals 

 Encourage students to act in trustworthy ways 

 

10. Role of teacher in Cooperative learning 

The role of the teacher is very important in cooperative learning. Sound knowledge 

of cooperative structure is a key to have an effective cooperative learning session. 

In addition to that, Grouping of students must be done with precaution considering 

the different learning skills, cultural background, personalities, and even gender of 

the students. 
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It is much more than putting students together in a group and expecting positive 

outcome. The role of teacher is not merely “Sage on the stage” but it is “Guide by 

side.” Thus it is redefined from “a lecturer”, “an expert” or “an information provider” 

to “a facilitator” who will help students in their task by creating conducive 

environment for learning. 

 

Some of the key points teacher should consider while planning cooperative lesson 

are: 

 Teacher should focus on the five basic elements of cooperative learning, by 

means of continuous observation, monitoring and assessing each group. 

 Teacher should plan the session carefully, by keeping objective of conducting 

cooperative learning activity and her role in the process in mind. 

 Conducive learning environment should be created. Orientation can be given to 

the students regarding session to avoid any confusion or misinterpretation.  

 Teacher should be aware of structure of cooperative learning strategy she intends 

to use then explain it well to students. 

 Many students might lack the social skills which are essential for working in 

groups cooperatively. Thus these skills should be taught to them. 

As Spencer Kagan puts it, “Teams Will Manage Social Skills and PIES through 

Structures”. 

 

Acronym Description 

Teams How to form teams. 

Will How to create the will among students to work together. 

Manage How to manage the cooperative classroom. 

Social Skills How to foster social skills. 

PIES How to make sure there is Positive Interdependence, Individual 

Accountability, Equal Participation, and Simultaneous 

Interaction. 

Structures How to structure the social interaction within groups to maximize 

different types of positive outcomes. 

 

A teacher needs all six keys to avoid the pitfalls which can occur during cooperative 

learning (Agarwal and Nagar, 2011). 

 

Thus teachers fade in the background and become a coach, facilitator, or and 

sometimes a spectator. This is essential to derive maximum benefit from the 

strategies. 
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11. Role of student in Cooperative learning 

During cooperative learning, teacher assigns specific roles to the learners. In a 

cooperative group students may perform various roles. Some of them are discussed 

below. 

No. Role  Description 

1. Taskmaster Keeps the group on task, leads the group discussion, 

makes sure that every member contributes and no one 

dominates the floor. 

2. Checker Makes sure that everyone knows what is needed to 

complete the assignment,  checks regularly that how much 

is understood by each member, and  makes sure that 

every member have understood the material or agree on a 

decision before proceeding to the next procedure 

3. Encourager Makes sure that all member of team are involved in the 

task and appreciates contribution from each member  

4. Elaborator  Elaborates on information and knowledge to help 

members learn. 

5. Recorder Records key points of team discussion 

6. Quite captain Makes sure that the group is not bothering other groups. 

7. Questioner Generates questions and involves all students 

8. Summarizer Repeats the team's conclusions or answers 

9. Spokesperson Represents the group and presents group work to rest of 

the class 

10. Timekeeper Keeps group on task and on time 

 

Learning and social bonding gets enhanced by means of these roles. Teacher may 

allow students to choose roles of their choices in the beginning however it is 

advisable to rotate roles within the group to ensure exposure of all the students to 

variety of responsibility while working in cooperative group. 

 

12. Benefits of Cooperative learning 

Cooperative learning may prove quite fruitful and advantageous on account of 

various benefits derived through its use (Mangal, 2009) 

 

12.1 Academic Benefits 

 It involves students actively in the teaching – learning process. 

 It makes students responsible for their learning. 

 It helps the students in developing higher – order thinking, critical thinking 

and oral communication skills. 

 It helps the weaker student in improving their performance when grouped 

with higher achieving students. 

 It improves classroom results by making the students more involved, 

motivated and determined to learn and achieve the learning targets. 

 It fosters meta cognition in students 
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 It improves students’ retention and recall of the content 

 It provides training in effective teaching strategies to the next generation 

teachers. 

 It enhances self-management skills 

 It motivates students to stay on task 

 

12.2  Psychological benefits 

 The students learn better in a cooperative environment that keeps them 

away from the unnecessary anxiety of being excelled by others.  

 Cooperative learning encourages students to seek help and accept tutoring 

from the peers. It provides the sense of security that is almost 

endangered in a competitive traditional classroom environment. 

 Cooperative learning helps in building the student’s self – confidence and 

self – esteem in a better way than a traditional classroom teaching. 

 

12.3  Social benefits 

 Cooperative learning is helpful in the development of many social qualities 

and virtues among the students for becoming an adjusted social being. 

 It helps in promoting leadership skills among students. 

 Through cooperative learning, the students get along with the people of 

diverse opinion, background, socio – economic status, religion, caste, 

creed, etc. this is helpful to live and adjust in a democratic society. 

 It helps students to develop the empathy for different perspectives. Thus 

students develop ability to view situations from others perspective. 

 Very essentially, it teaches students the skill of criticizing ideas and not 

the people. 

 It promotes academic and social relationship well beyond the classroom. 

 

13. Limitations of Cooperative learning 

While adopting cooperative learning in today’s education system, one has to face 

many difficulties and obstacles. Cooperative Learning has many limitations that 

could cause the process to be more complicated than first perceived. The constant 

evolution of cooperative learning can act as a threat. Due to the fact that 

cooperative learning is constantly changing, there is the possibility that teachers 

may become confused and lack complete understanding of the method. Teachers 

implementing cooperative learning may also be challenged with resistance and 

hostility from students who believe that they are being held back by their slower 

teammates or by students who are less confident and feel that they are being 

ignored or demeaned by their team. 


