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‘RoundRobin’ Strategy 

 

1. Objectives 

At the end of this session you will be able to, 

 Recite the cooperative learning term 

 Explain the importance of RoundRobin Strategy 

 Explain the steps mentioned in RoundRobin Strategy 

 Describe the variations of the strategy 

 Explain the main purpose of the RoundRobin Strategy 

 Analyze the basic key features of RoundRobin Strategy 

 

2. Introduction 

Cooperative learning is "the collaboration on a task by a small group of students who 

resolve differences of opinion, share responsibility, consider one another's ideas, and 

work toward common goals." For almost a quarter of a century, Dr. Spenser Kagan 

has been developing teaching structures of learning based on cooperative learning. 

These structures (or strategies) are known as Kagan Structures.  

 

In the scenario given above, you studied one of Kagan's most extensively used 

methods of cooperative learning and that is ‘RoundRobin’ strategy. It is deliberately 

spelled as one word to separate the term from the definition of ‘RoundRobin’ which 

means ‘a type of athletic tournament.’ 

 

You must have noticed while reading the scenario of Ms. Aparna that the aim of using 

RoundRobin strategy was to generate multiple ideas in a group by means of 

brainstorming. It relies on a repetitive process of building knowledge by means of 

subsequent contributions by each participant.  

 

The basic construction of a RoundRobin session revolves around a central theme or a 

question or an issue which the facilitator selects for discussion. Participants begin the 

process by considering the question. Participants take turns to share their answer 

with the rest of the group. One group member can share one answer at a time and 

then should wait for his/ her turn to share next idea or an answer which has not yet 

been mentioned. During this period, the facilitator records group processing and key 

points raised. The session then concludes with group discussion. This helps them to 

better organize their thoughts. And facilitate communication among peers. 

 

‘Round Table’ and ‘RoundRobin’ are two different cooperative learning strategies 

which has somewhat similar process. In ‘Round table’, participants write down their 

responses on a sheet of a paper and pass it to the next person so it is a written 
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variation of ‘Roundrobin’ ‘Round robin’ thus can be used with young children or when 

participation is the aim of the activity. 

 

3. Steps of RoundRobin Strategy 

In RoundRobin strategy, a class is divided in small groups of 4 to 6 students each. 

One student is assigned the role of reporter. A question is posed by facilitator. Here 

one must remember that question posed by a facilitator should have potential to 

generate many ideas or answers. This allows students to generate different solutions 

or think divergently. Facilitator may allot think time to students to build their 

responses. After the ‘think time’, members of the team share responses with one 

another in RoundRobin style. The recorder writes down all the answers of the group 

members.  

Steps 

1. Divide the class in groups of 3-5 students each.  

2. Provide recording sheet and pen to per table. 

3. Pose the question to the class.  

4. At the given signal, each group begins their brainstorming whilst the recorder 

records their ideas. 

5. After time out, teams take turns to share their response with rest of the class 

 

4. Variations 

In one of the variation of the strategy, the response paper is passed on to the 

adjacent table for sharing responses after initial brainstorming. The responses are 

read by one of the team members. Then teams continue to generate more ideas on a 

new sheet of the paper. Students may not repeat what they have recorded 

previously. After time is called students may repeat the process.  

 

Now, after three or four cycles, the process enters a new phase. To take the process 

further, teacher may ask each group to rank the best three or four ideas or can 

categories generated ideas under several titles like ‘ practical solution’, ‘ideal 

solution’, etc.  
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5. Sitting arrangement 

 

           

 

 

 

 

 

  

        

 

           

 

 

 

 

 

 

 

 

6. Purpose 

The main purpose of RoundRobin strategy is to provide students with an opening to 

share their ideas, express views and generate enunciated text in a rapid and effective 

manner. It also provides scope for equal and active participation. 

 

7. Benefits 

Equal and active participation of the learners is the major benefit of suing 

RoundRobin Strategy in the classroom. It enhances participation and encourages 

students to contribute in the process of learning.  

 

8. Things to remember 

Round robin brainstorming can be adapted to larger groups by dividing the total body 

of participants into smaller individual groups, and having each sub-group develop a 

single idea. Thus while implementing RoundRobin strategy in the classroom; 

facilitator must keep few things in mind. 

 

Generating and Sharing thoughts and ideas is the aim of using this strategy. This is 

done in groups. Thus it is essential on student’s part to be comfortable working in 

groups. And thus should be built among them.   

 

In order to achieve this, facilitator may conduct small trust building activities in the 

classroom and arrange for the activities which will allow students to work in groups.  

Team 1 Team 2 

Team 3 Team 4 
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This can equip students to work in groups where they should feel comfortable sharing 

their ideas and views. If that’s not the case then there is probability that participants 

might hesitate to share their ideas.  

 

Time is another area which should not be overlooked by a facilitator while 

implementing any cooperative learning strategy. If overlooked this might make the 

teaching-learning experience boring and repetitive. But at the same time facilitator 

must take care that all the participants are getting adequate time for sharing their 

ideas. 

 

 


